
REPUBLIC OF SOUTH AFRICA

PORTFOLIO COMMITTEE AMENDMENTS
TO

PUBLIC SERVICE
AMENDMENT BILL

[B 20—99]

(As agreed to by the Portfolio Committee on Public Service and Administration
(National Assembly))

[B 20A—99]

REPUBLIEK VAN SUID-AFRIKA

PORTEFEULJEKOMITEE-AMENDEMENTE
OP

STAATSDIENS-
WYSIGINGSWETSONTWERP

[W 20—99]

(Soos goedgekeur deur die Portefeuljekomitee oor Staatsdiens en Administrasie
(Nasionale Vergadering))

[W20A—99] ISBN 0 621 29021 1

No. of copies printed .................................... 2 600



AMENDMENTS AGREED TO

PUBLIC SERVICE AMENDMENT BILL
[B 20—99]

CLAUSE 1

1. On page 2, after line 14, to insert the following subsections:

(2) Any person appointed as head of department may before or at
the expiry of his or her term of office, or extended term of office, be
deployed with his or her consent by the relevant executing authority
referred to in paragraph(a) or (b) of subsection (1) in the case of—
(a) a head of a national department or organisational component, to

perform functions in a similar or any other capacity in any
national department or organisational component in a post or
against a post of equal, higher or lower grading, or additional to
the establishment, as the executing authority deems fit; and

(b) a head of a provincial administration, department or office, to
perform functions in a similar or any other capacity in the
administration, department or office of the relevant province in
a post or against a post of equal, higher or lower grading or
additional to the establishment, as the executing authority
deems fit.

(3) Any person appointed as head of department who thereafter is
deployed in accordance with subsection (2), shall—
(a) for the unexpired portion of his or her term of office, or extended

term of office, be appointed at the same salary and conditions of
service; and

(b) at the expiry of his or her term of office or extended term of
office, be appointed at the salary and conditions of service
attaching to the post or capacity in which he or she is appointed.


