
MAGISTRATES ACT, 1993 (ACT NO. 90 OF 1993)
REGULATIONS FOR JUDICIAL OFFICERS IN THE LOWER COURTS, 1993: AMENDMENT

The Minister of Justice and Correctional Services has, under section 16 of the Magistrates Act,
1993 (Act No. 90 of 1993), on the recommendation of the Magistrates Commission, made the
Regulations in the Schedule.

SCHEDULE

Definitions

1. In this Schedule "the Regulations" means the regulations published by
Government Notice No. R. 361 of 11 March 1994, as amended by Government Notices Nos. R.
644 of 1 April 1994, R. 1407 of 11 August 1994, R. 1808 of 17 October 1994, R. 1707 of 27
October 1994, R. 1791 of 17 November 1995, R. 72 of 26 January 1996, R. 331 of 1 March 1996,
R. 957 of 7 June 1996, R. 1178 of 19 July 1996, R. 1242 of 2 August 1996, R. 1340 of 12 August
1996, R. 1567 of 27 September 1996, R. 1627 of 1 October 1996, R. 178 of 7 February 1997, R.
421 of 20 March 1997, R. 1081 of 8 August 1997, R. 274 of 20 February 1998, R. 997 of 7 August
1998, R. 56 of 15 January 1999, R. 1498 of 17 December 1999, R. 1339 of 26 September 2003,
R. 1593 of 31 October 2003, R. 50 of 26 January 2012 and R. 933 of 7 September 2018.

Amendment of the Arrangement of the Regulations
2. The Arrangement of the Regulations in Part XII, Chapter II of the Regulations is

hereby amended by-

(a) the substitution for the expressions "38. Leave ", "38A. Maternity leave ", "38B. Adoption
leave ", "38C. Family responsibility leave" and "39. Leave gratuity" of the following expressions:

"38. Vacation leave accrued
38A. Vacation and sick leave provisioning
38B. Leave taken which affects leave provisioning
38C. Leave registers
39. Discounting of leave "; and

(b) the insertion of the following expressions after the expression "38C. Family
responsibility leave ":

"38D. Recording of vacation and sick leave credits in the leave register
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38E. Application for leave and granting thereof
38F. Compulsory vacation leave
38G. Leave gratuities
38H. Calculation of leave gratuities and payment thereof
381. Vacation leave without remuneration
38J. Normal sick leave provisioning
38K. Special sick leave
38L. Special leave with remuneration
38M. Pre -natal leave
38N. Special leave for pregnancy and confinement
380. Special leave for adoption
38P. Special leave for family responsibility
38Q. Special leave for resettlement as result of a transfer
38R. Exceptional special leave
38S. Waiver of right to unreduced salary or remuneration ".

Substitution of regulations 38, 38A, 38B and 38C of the Regulations
3. Regulations 38, 38A, 38B and 38C of the Regulations are hereby substituted for

the following regulations:
"Vacation leave accrued

38. (1) The accumulated vacation leave of a magistrate holding office
immediately before the date of the commencement of the regulations contained in this
Chapter (hereafter referred to as the fixed date) must remain to the credit of such a
magistrate and be converted to capped leave in terms of sub -regulation (2).

(2) The vacation leave credit of a magistrate, which exists at the fixed date,
consisting of calendar days, must be converted to working days by applying the following
formula:
Ax5

7
where -
A: represents the magistrate's audited vacation leave credit accrued prior to the fixed

date
5: represents the number of working days per week
7: represents the number of calendar days in a week.

Vacation and sick leave provisioning
38A. (1) A magistrate is entitled to 30 working days' vacation leave per calendar

year, starting on 1 January each year.
(2) A magistrate's vacation leave must be taken within a three year leave cycle, as

follows:
(a) In the first year of a leave cycle, a magistrate may take all the leave that he or she is

entitled to, but must take at least ten consecutive days' leave.
(b) If a magistrate does not take all his or her leave days within the first calendar year, the

remaining leave days, to a maximum of 15, are carried over to the next (second) calendar
year of the cycle.

(c) In the second year of a leave cycle, a magistrate may take all of his or her leave days, as
well as the number of days carried over from the first calendar year, but must take at least
ten consecutive days' leave.

(d) If a magistrate does not take all the leave which he or she is entitled to take during the
second calendar year, the remaining leave days, to a maximum of 30, are carried over to
the third calendar year of the cycle.

(e) In the third year of a leave cycle, a magistrate may take all of his or her leave days, as
well as the number of days carried over from the second calendar year.

(f) Any vacation leave not taken by the end of the third calendar year shall lapse.
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(3) Except where these regulations provide otherwise, vacation and sick leave of a
magistrate must be approved by an approving functionary as contemplated in regulation 38E(4).

(4) A magistrate is entitled to 86 working days' sick leave in each tri- annual sick leave
cycle, as determined in regulation 38J(1) with remuneration.

(5) A magistrate who is appointed during a leave cycle, is entitled to vacation and sick
leave in accordance with these regulations, as calculated on a pro rata -basis in accordance with
the following formulae:
(a) Vacation leave

30 x A = B

260.714 1

Where -
30: represents annual accrual of working days' vacation leave
260.714: represents working days per annum
A: represents working days of service in the calendar year in question
B: represents working days accrual (a part of a day is regarded as one day).
(b) Sick

86 x
260.714
Where -
86:
260.714:
3:
A:
B:

leave
1 x A_ = B

3 1

represents tri- annual accrual of working days sick leave
represents working days per annum
represents years in leave cycle
represents working days of service in the sick leave cycle
represents working days accrual (a part of a day is regarded as one day).

Leave taken which affects leave provisioning
38B. Leave taken without remuneration, or when a magistrate is suspended from

service without remuneration, or sick leave taken without remuneration which exceeds 15 working
days in the aggregate in the month in which such excess occurs, must not be regarded as service
and must be negated for purposes of leave provisioning in terms of regulation 38J.

Leave registers
38C. (1) The Department must keep a leave register in respect of each magistrate

in which all credits and absences from duty must be recorded.
(2) All applications for leave must be filed for audit and other purposes in the office of

the Department where the leave register is kept as well as on each magistrate's personal file.
(3) The approving functionary contemplated in regulation 38E(4), must, within 10

working days of the granting of leave of a magistrate, cause such approval to be submitted to the
office of the Department where the leave register is kept for recording purposes.

Insertion of regulations 38D to 38S in the Regulations

4. The following regulations are hereby inserted in the Regulations after regulation 38C of
the Regulations:

"Recording of vacation and sick leave credits in leave register
38D. (1) The full complement of vacation leave credits contemplated in regulation

38A(1), must be recorded to the credit of a magistrate at the commencement of each calendar
year.

(2) Vacation leave credits must, from the date of assumption of office, be recorded to
the credit of a magistrate on a pro rata basis, as contemplated in regulation 38A(5), if a magistrate
commences duty within a vacation leave cycle.
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(3) Vacation leave credits must, on a pro rata basis, as contemplated in regulation
38A(5), be reduced if a magistrate vacates his or her office during the vacation leave cycle.

(4) The full complement of sick leave credits, contemplated in regulation 38A(4), must
be recorded to the credit of a magistrate at the commencement of the sick leave cycle, or on
assumption of duty within a sick leave cycle, and may not be reduced on a pro rata basis should
a magistrate vacate his or her office during the sick leave cycle.

Application for leave and granting thereof
38E. (1) An application for leave must be made in writing.
(2) Sick leave may be granted if, owing to illness, a magistrate cannot perform his or

her duties for a specified period.
(3) The granting of leave of a regional court president and of a chief magistrate is

subject to approval by the Minister, as the approving functionary.
(4) Leave of a magistrate, other than a magistrate referred to in regulation 38E(3),

must be approved, in the case of-
(a) a regional court magistrate, by the regional court president in question, as the approving

functionary;
(b) a magistrate of a district court, by the chief magistrate concerned, as the approving

functionary.
(5) A refusal of an application for vacation leave or a withdrawal of vacation or any

other or special leave already granted, must be in writing, stating the reason and arrangements
for the rescheduling thereof.

(6) (a) A magistrate who is aggrieved by the refusal of his or her application for
vacation leave may, within five working days, lodge representations with the approving functionary
in question, who must reconsider the application within five working days and inform the
magistrate concerned, in writing, of his or her decision, stating the reasons therefor.
(b) If, on such reconsideration, the application is turned down, the magistrate in question may,
within five working days, lodge representations with the Minister.
(c) If representations is lodged with the Minister in terms of paragraph (b), the Minister may,
after obtaining the additional information that he or she considers necessary from the approving
functionary and the magistrate in question, turn down or approve the application for leave.

Compulsory vacation leave
38F. All vacation leave credit in the vacation leave cycle must be utilised within the leave

cycle, but not more than 10 unused leave days may be utilised within the first three months of the
following leave cycle.

Leave gratuities
38G. (1) The cash value in respect of unused vacation leave accrued during the last

year of service of a magistrate must be calculated in accordance with regulation 38H and be paid
to a magistrate on vacating his or her office for any reason.

(2) A leave gratuity calculated in accordance with regulation 38H, must be paid to a
magistrate in respect of capped vacation leave to his or her credit on vacation of office for any
reason.

Calculation of leave gratuities and payment thereof
38H. (1) The amount of leave gratuity is calculated as follows:

AxB
260.714
where -
A: represents the annual salary of the magistrate which is payable to him or her on

the last day of his or her service
B: represents the number of vacation leave days that could not be taken as stipulated

in regulation 38A, or represents the magistrate's capped vacation leave and the
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accumulated leave credit during his or her last year of service, excluding a part of
a day, standing to his or her credit on the last day of his or her service

260.714: represents the number of working days in a year.
(2) An adjustment of the amount of the leave gratuity paid to a magistrate must be

made when an increase in salary is implemented after the termination of his or her services, with
retrospective effect for the period between the date of such increase and the date of such
termination.

(3) A magistrate may, in writing, request the Department to pay leave gratuity owed to
him or her upon his or her death, to a beneficiary, including a trust, identified by him or her

(4) Leave gratuity owed to a magistrate is payable -
(a) directly to him or her;
(b) upon his or her death -

(i) to a beneficiary or trust contemplated in sub -regulation (3);
(ii) if no beneficiary or trust was identified, to-

(aa) the surviving spouse or a registered partner contemplated in Part XXII of
these Regulations; or

(bb) the estate of the magistrate in the event of there being no surviving spouse
or partner.

(5) The leave gratuity, which on termination of service, other than by death of the
magistrate, is payable to a magistrate, may be used as a set -off against any departmental debt
for which he or she is liable.

Vacation leave without remuneration
381. (1) All vacation leave with remuneration to a magistrate's credit must first be

exhausted before vacation leave without remuneration may be granted to him or her.
(2) For purposes of calculating the amount to be deducted from a magistrate's

remuneration in lieu of vacation leave granted without remuneration, the following formula applies:
A x B
260.714
Where
A: represents the magistrate's remuneration
B: represents the number of working days annual leave without remuneration
260.714: represents the number of working days per year.

Normal sick leave provisioning
38J. (1) The sick leave cycle of a magistrate is deemed to have commenced on a

fixed common date, namely on 1 January 2019, and on each third anniversary of that date.
(2) Sick leave accrues to a magistrate on the first day of a cycle and, with effect from

that day, the full provision of the relative cycle may be granted to him or her if the other provisions
of these Regulations are complied with.

(3) A magistrate appointed after the commencement of a sick leave cycle may be
granted the full leave provisioning of that cycle.

(4) Unused sick leave in a particular cycle lapses at the end of that cycle.
(5) A magistrate may be granted the maximum number of working days of sick leave

with remuneration provided for in regulation 38A(4) and (5) during a three year sick leave cycle.
(6) A magistrate may, on application in writing to the Minister, be granted vacation

leave which he or she may have to his or her credit, in lieu of sick leave with half salary: Provided
that
(a) such application is submitted not later than one calendar month after he or she has

resumed duty;
(b) the number of days' vacation leave so granted may not exceed 260 working days in the

aggregate in any sick leave cycle; and
(c) the Minister is satisfied that the magistrate concerned is not at that stage permanently unfit

for the resumption of his or her normal duties.
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(7) Sub -regulation (6) may also be applied in respect of a magistrate's absence owing
to illness after steps have been taken to remove him or her from office on the grounds of ill health.

(8) Once the vacation leave referred to in sub -regulation (6) or (7) has been granted
to a magistrate, and he or she has received remuneration in respect thereof, such leave may not
be reconverted into sick leave with half salary.

(9) A magistrate, who -
(a) has been granted the maximum number of working days of sick leave as contemplated in

regulation 38A (4) and (5);
(b) has utilised vacation leave in lieu of sick leave as contemplated in sub -regulation (6) to

(8); and
(c) is not yet able to resume his or her normal duties,
may apply, in writing, stating the reasons and submitting a medical certificate to the Minister, for
further sick leave with half salary.

(10) The Minister may grant further sick leave with half salary, not exceeding 86 working
days in the aggregate in any one 'cycle, which grant may be made in respect of separate periods
of absence and any illness if-
(a) the Minister is satisfied that the magistrate, at that particular time, is not permanently unfit

to resume his or her normal duties; and
(b) the magistrate has no vacation leave, including capped leave, to his or her credit.

(11) If a magistrate has used his or her remunerated or half salaried sick leave and
vacation leave provided for in these Regulations, he or she may, upon application in writing, be
granted sick leave without remuneration not exceeding one year in the aggregate in any particular
cycle.

(12) A magistrate may not, other than in terms of this regulation and during a particular
sick leave cycle, be granted any further leave to cover his or her absence from duty owing to
illness, except on the recommendation of the Commission.

(13) If a magistrate to whom vacation leave has been granted, becomes ill after the
vacation leave has commenced, that portion of the said vacation leave in respect of which he or
she submits a medical certificate, may be converted into sick leave, provided the necessary sick
leave is available in terms of these Regulations.

(14) A magistrate who has completed at least ten years continuous service may, during
the remainder of his or her service, if the sick leave provisioning in terms of these Regulations is
insufficient, be granted an additional non -recurrent 86 working days sick leave with remuneration
and, when granting such additional sick leave, the other provisions of these Regulations apply
with the necessary changes required by the context.

(15) Any unused portion of the additional working days sick leave, contemplated in sub -
regulation (14), is carried forward to the following cycle or cycles.

(16) Additional working days sick leave granted in terms of sub -regulation (14) must be
recorded as such in the leave register.

Special sick leave
38K. (1) A magistrate who is absent from duty owing to an injury sustained in an

accident, or owing to a disease contracted in the course of, and as a result of, his or her duties,
must be granted special sick leave with remuneration, to a maximum of 130 consecutive working
days, for the period that he or she is incapable to perform his or her normal duties.

(2) The Minister must, after the period referred to in sub -regulation (1) has lapsed, and
the magistrate is still unable to resume his or her duties, cause an investigation to be conducted -
(a) to determine the capacity of the magistrate to resume his or her duties within a further

period of not more than 130 consecutive working days; or
(b) in terms of Part VI of these Regulations.

(3) The Minister may grant additional special sick leave with remuneration, or half
salary, or without any remuneration for a further maximum period of six calendar months if, after
an investigation in terms of sub -regulation (2)(a), a magistrate will be able to resume his or her
duties within such further period.
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(4) Special sick leave in terms of this regulation may be granted notwithstanding the
fact that the accident is attributable to the negligent conduct of the magistrate.

Special leave with remuneration
38L. Special leave with remuneration, including any period actually and necessarily

utilised in travelling for the purpose for which the leave is granted, may be granted to a magistrate
(a) for pre -natal examinations and tests, pregnancy and confinement as provided for in

regulations 38M to 38N;
(b) for adoption as provided for in regulation 380;
(c) for family responsibility as provided for in regulation 38P;
(d) for resettlement on transfer as provided for in regulation 38Q; or
(e) when, in the case of a disabled magistrate, he or she must attend a training course related

to his or her disability, or when the equipment used by him or her, in connection with his
or her disability, must go for maintenance work.

Pre -Natal Leave
38M. A pregnant magistrate is entitled to eight working days pre -natal leave, per

pregnancy, allowing the magistrate to attend medical examinations by a medical practitioner or
midwife, and tests related to the pregnancy.

Special leave for pregnancy and confinement
38N. (1) Special leave with remuneration may be granted to a magistrate regardless

of marital status, for purposes of pregnancy and confinement.
(2) A magistrate may, per confinement, be granted a maximum of four consecutive

calendar months' maternity leave with remuneration, commencing at any time from four weeks
before the expected date of birth, or on a prior date from which the attending medical practitioner
certifies that the granting of leave from such a date is necessary for the magistrate's health or that
of the unborn child.

(3) A magistrate may not commence with normal official duties for at least four weeks
after the birth of her child, unless the attending practitioner certifies that she is fit to do so.

(4) Maternity leave may be utilised before and after the confinement but must, in all
cases, be uninterrupted and continuous with the confinement.

(5) Notwithstanding sub -regulation (4), maternity leave may be interrupted, if-
(a) a magistrate so chooses if the child is born prematurely and is hospitalised during the

maternity leave;
(b) a magistrate so chooses if the child becomes ill and is hospitalised for a period longer than

a month during the maternity leave; or
(c) the magistrate falls ill during the maternity leave:
Provided that if the magistrate chooses to interrupt her maternity leave, or falls ill, she may, for
the period of interruption, utilise her annual leave or unpaid leave, but if the magistrate does not
have enough annual leave available, or, in the event of illness, the magistrate may utilise her sick
leave.

(6) A magistrate who has interrupted her maternity leave as contemplated in sub -
regulation (5), and fails to return to work after the four weeks contemplated in sub -regulation (3)
has expired, must cover that period with annual leave, or, if the magistrate does not have enough
annual leave available, with unpaid leave.

(7) A magistrate may apply for an extension of maternity leave by the granting of-
(a) annual leave;
(b) unpaid leave for a period not exceeding six calendar months if the magistrate does not

have enough annual leave available; or
(c) sick leave as a result of a medical complication.

(8) (a) Sick leave may be granted due to absence from duty as a result of
miscarriage, stillbirth or termination of pregnancy on medical grounds, before the third trimester
of pregnancy and before a period of maternity leave commences.
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(b) If the miscarriage, stillbirth or termination of pregnancy on medical grounds occurs during
the third trimester of pregnancy, or after the period of maternity leave has commenced, the
magistrate will be eligible for six consecutive weeks' maternity leave that will commence after the
miscarriage, stillbirth or termination of pregnancy on medical grounds, whereafter sick leave as a
result of a medical complication may be granted.
(c) If the miscarriage, stillbirth or termination of pregnancy on medical grounds occurs after
the period of maternity leave has commenced, the period prior to the miscarriage, stillbirth or
termination of pregnancy on medical grounds must be regarded as maternity leave.

Special leave for adoption
380. (1) A magistrate who legally adopts a child that is not older than 24 months on

the date of adoption, qualifies for adoption leave to a maximum of 45 working days commencing
from the date that the adopted child takes up residence with the adoptive parent.

(2) Adoption leave may be extended, upon application by a magistrate, by the granting
of-
(a) annual leave; or
(b) unpaid leave for a period not longer than six calendar months, if the magistrate does not

have enough annual leave available.
(3) If the spouse or registered partner of a magistrate contemplated in sub -regulation

(1) is also a magistrate, that spouse or partner is entitled to the family responsibility leave as
contemplated in regulation 38P(1).

Special leave for family responsibility
38P. (1) A magistrate may be granted not more than five working days family

responsibility leave per annual leave cycle for utilisation if-
(a) the magistrate's spouse or registered partner gives birth;
(b) the magistrate's spouse or registered partner adopts a child that is not older than 24

months on the date of adoption; or
(c) the magistrate's child, including an adopted child, spouse or registered partner, is sick.

(2) A magistrate may be granted not more than five working days family responsibility
leave per year for utilisation if the magistrate's child, including an adopted child, grandchild,
spouse or registered partner, parent, adoptive parent, sibling, grandparent or parent -in -law dies.

(3) A magistrate who has utilised all his or her family responsibility leave may, subject
to the approval of the Minister, apply to use -
(a) available annual leave; or
(b) unpaid leave for a period not longer than six calendar months, in the event of the

magistrate not having enough annual leave available.

Special leave for resettlement as result of transfer
38Q. (1) Two consecutive working days special leave with remuneration may be

granted to a magistrate who is transferred to new headquarters for a single prior visit to such new
headquarters.

(2) Two working days special leave with remuneration for the purpose of resettlement
may be granted to a magistrate who is transferred.

Exceptional special leave
38R. If, in exceptional circumstances, the Minister is satisfied that leave for which no

provision has been made in these Regulations should be granted in a specific case, the Minister
may, on the recommendation of the approving functionary concerned, grant such leave on the
conditions the Minister deems necessary, whether it be leave with remuneration or leave with
reduced or no remuneration.
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Waiver of right to unreduced salary or remuneration
38S. A magistrate may only be granted leave with half salary or without remuneration,

upon waiving, in writing, his or her right to unreduced remuneration as provided for in section
12(6) of the Act. ".

Substitution of regulation 39 of the Regulations
5. The following regulation is hereby substituted for regulation 39 of the Regulations:

"Discounting of leave

39. (1) A magistrate may, after 20 years' uninterrupted service in the office of
magistrate, discount a maximum of 10 days of his or her available vacation leave.

(2) A magistrate may, after 30 years' uninterrupted service in the office of magistrate,
discount 20 days of his or her available vacation leave, or 10% of his or her available vacation
leave, whichever is the most.

(3) For purposes of sub -regulations (1) and (2), 'uninterrupted service in the office of
magistrate' includes service in the Public Service immediately before appointment as a
magistrate. ".

Commencement
6. These Regulations come into operation on 1 January 2020.
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GOEWERMENTSKENNISGEWING
DEPARTEMENT VAN JUSTISIE EN STAATKUNDIGE ONTWIKKELING

No. R. 2019

WET OP LANDDROSTE, 1993 (WET NO. 90 VAN 1993)
REGULASIES VIR REGTERLIKE BEAMPTES IN DIE LAER HOWE, 1993: WYSIGING

Die Minister van Justisie en Korrektiewe Dienste het, kragtens artikel 16 van die Wet op
Landdroshowe, 1993 (Wet No. 90 van 1993), op aanbeveling van die Landdrostekommissie, die
regulasies in die Bylae uitgevaardig.

BYLAE

Woordomskrywing

1. In hierdie Bylae beteken "die Regulasies" die regulasies gepubliseer by
Goewermentskennisgewing No. R. 361 van 11 Maart 1994, sons gewysig by
Goewermentskennisgewings No's. R. 644 van 1 April 1994, R. 1407 van 11 Augustus 1994, R.
1808 van 17 Oktober 1994, R. 1707 van 27 Oktober 1994, R. 1791 van 17 November 1995, R.
72 van 26 Januarie 1996, R. 331 van 1 Maart 1996, R. 957 van 7 Junie 1996, R. 1178 van 19
Julie 1996, R. 1242 van 2 Augustus 1996, R. 1340 van 12 Augustus 1996, R. 1567 van 27
September 1996, R. 1627 van 1 Oktober 1996, R. 178 van 7 Februarie 1997, R. 421 van 20 Maart
1997, R. 1081 van 8 Augustus 1997, R. 274 van 20 Februarie 1998, R. 997 van 7 Augustus 1998,
R. 56 van 15 Januarie 1999, R. 1498 van 17 Desember 1999, R. 1339 van 26 September 2003,
R. 1593 van 31 Oktober 2003, R. 50 van 26 Januarie 2012 en R.933 van 7 September 2018.

Wysiging van die Indeling van die Regulasies
2. Die Indeling van die Regulasies in Deel XII, Hoofstuk Il van die Regulasies word

hierby gewysig deur-
(a) die uitdrukkings "38. Verlof', "38A Kraamverlof, "38B. Aannemingsverlof', "38C.
Gesinsverantwoordelikheidsverlof' en "39. Verlofgratifikasie" deur die volgende uitdrukkings te
vervang:

"38. Opgeloopte vakansieverlof
38A. Voorsiening vir vakansie- en siekverlof
38B. Verlof geneem wat verlofvoorsiening raak
38C. Verlofregisters
39. Verdiskontering van verlof"; en

(b) die volgende uitdrukkings na die uitdrukking "38C. Gesinsverantwoordelikheidsverlof' in
te voeg:
"38D. Aanteken van vakansie- en siekverlofkrediete in die verlofregister
38E. Aansoek om verlof en toestaan daarvan
38F. Verpligte vakansieverlof
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38G. Verlofgratifikasie
38H. Berekening van verlofgratifikasie en betaling daarvan
381. Vakansieverlof sonder vergoeding
38J. Normale siekverlofvoorsiening
38K. Spesiate siekverlof
38L. Spesiale verlof met vergoeding
38M. Voorgeboorteverlof
38N. Spesiate verlof vir swangerskap en bevalling
380. Spesiale verlof vir aanneming
38P. Spesiale verlof vir gesinsverantwoordelikheid
38Q. Spesiate verlof vir hervestiging as gevotg van verplasing
38R. Buitengewone spesiate verlof
38S. Afstanddoening van reg op onverminderde safaris of vergoeding"

Vervanging van regulasies 38, 38A, 38B en 38C van die Regulasies
3. Regulasies 38, 38A, 38B en 38C van die Regulasies word hierby deur die

volgende regulasies vervang:

"Opgeloopte vakansieverlof
38. (1) Die opgeloopte vakansieverlof van 'n landdros wat die amp beklee

onmiddellik voor die inwerkingtredingsdatum van die regulasies in hierdie Hoofstuk vervat
(hierna die vasgestelde datum genoem) bly op die krediete van daardie landdros en word
ingevolge subregulasie (2) na opgehoopte verlof omgeskakel.

(2) Die vakansieverlofkrediet van 'n landdros, wat op die vasgestelde datum
bestaan, bestaande uit kalenderdae, moet na werksdae omgeskakel word deur die
volgende formule toe te pas:
Ax5

7
waar-
A: die landdros se geouditeerde vakansieverlofkrediete opgeloop voor die

vasgestelde datum verteenwoordig
5: die getal werksdae per week verteenwoordig
7: die getal kalenderdae in 'n week verteenwoordig.

Voorsiening vir vakansie- en siekverlof
38A. (1) `n Landdros is geregtig op 30 werksdae vakansieverlof per

kalenderjaar, wat op 1 Januarie elke jaar begin.
(2) `n Landdros se vakansieverlof moet binne 'n driejaarverlofsiklus geneem word,

soos volg:
(a) In die eerste jaar van 'n verlofsiklus, kan 'n landdros at die verlof neem waarop hy of sy

geregtig is, maar moet ten minste tien opeenvotgende dae verlof neem.
(b) Indien 'n landdros nie al sy of haar verlofdae binne die eerste kalenderjaar neem nie, word

die oorblywende verlofdae, hoogstens 15, na die volgende (tweede) kalenderjaar van die
siklus oorgedra.

(c) In die tweede jaar van 'n verlofsiklus, kan 'n landdros at sy of haar verlofdae neem, asook
die getal dae uit die eerste kalenderjaar oorgedra, maar moet ten minste 10
opeenvotgende dae verlof neem.

(d) Indien 'n landdros nie al die verlof neem waarop hy of sy in die tweede kalenderjaar
geregtig is nie, word die oorblywende verlofdae, hoogstens 30, na die derde kalenderjaar
van die siklus oorgedra.

(e) In die derde jaar van 'n verlofsiklus, kan 'n landdros al sy of haar verlofdae neem, asook
die getal dae uit die tweede kalenderjaar oorgedra.

(f) Enige vakansieverlof wat teen die einde van die derde kalenderjaar nie geneem is nie, sal
verval.
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(3) Behalwe waar hierdie regulasies anders bepaal, moet vakansie- en siekverlof van
'n landdros deur 'n goedkeuringsfunksionaris goedgekeur word soos in regulasie 38E(4) beoog.

(4) 'n Landdros is geregtig op 86 werksdae siekverlof in elke driejaarverlofsiklus, soos
in regulasie 38J(1) bepaal, met vergoeding.

(5) 'n Landdros wat tydens 'n verlofsiklus aangestel word, is geregtig op vakansie- en
siekverlof ooreenkomstig hierdie regulasies, soos op 'n pro rata-grondslag volgens die volgende
formule bereken:
(a) Vakansieverlof

30 x A = B

260.714 1

Waar-
30: jaarlikse oploping van werksdae vakansieverlof verteenwoordig
260.714: werksdae per jaar verteenwoordig
A: werksdae aan diens in die betrokke kalenderjaar verteenwoordig
B: werksdae opgeloop ('n deel van 'n dag word as een dag beskou) verteenwoordig.
(b) Siekverlof

86 x 1 x A = B

260.714 3 1

Waar-
86: driejaarlikse oploping van werksdae siekverlof verteenwoordig
260.714: werksdae per jaar verteenwoordig
3: jare in verlofsiklus verteenwoordig
A: werksdae van diens in die siekverlofsiklus verteenwoordig
B: werksdae opgeloop ('n deel van 'n dag word as een dag beskou) verteenwoordig.

Verlof geneem wat verlofvoorsiening raak
38B. (1) Verlof sonder vergoeding geneem, of wanneer 'n landdros sonder

vergoeding uit diens geskors word, of wanneer siekverlof sonder vergoeding geneem word wat
altesaam 15 werksdae oorskry in die maand waarin sodanige oorskryding voorkom, moet nie as
diens beskou word nie en moet afgewys word vir die doeleindes van verlofvoorsiening ingevolge
regulasie 38J.

Verlofregisters
38C. (1) Die Departement moet 'n verlofregister hou vir elke landdros waarin alle

krediete en afwesigheid van diens aangeteken moet word.
(2) Alle aansoeke om verlof moet vir oudit- en ander doeleindes in die kantoor van die

Departement waar die verlofregister gehou word, asook op elke landdros se persoonlike léer,
geliasseer word.

(3) Die goedkeurende funksionaris soos beoog in regulasie 38E(4), moet binne 10
werksdae vanaf die toestaan van 'n Ianddros se verlof, sodanige goedkeuring by die kantoor van
die Departement waar die verlofregister gehou word, laat indien vir opname. ".

Invoeging van regulasies 38D tot 38S in die Regulasies
4. Die volgende regulasies word hierby na regulasie 38C van die Regulasies in die

Regulasies ingevoeg:

"Aanteken van vakansie- en siekverlofkrediete in die verlofregister
38D. (1) Die volle getal vakansieverlofkrediete soos in regulasie 38A(1) beoog,

moet aan die begin van elke kalenderjaar op die krediet van 'n landdros aangeteken word.
(2) Vakansieverlofkrediete moet, vanaf die datum waarop die amp opgeneem is, op

die krediet van 'n landdros aangeteken word op 'n pro rata -grondslag soos beoog in regulasie
38A(5) indien 'n landdros binne 'n vakansieverlofsiklus diens begin.

(3) Vakansieverlofkrediete moet, op 'n pro rata -grondslag, soos in regulasie 38A(5)
beoog, verminder word indien 'n landdros sy of haar amp tydens die vakansieverlofsiklus ontruim.
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(4) Die volle getal siekverlofkrediete soos in regulasie 38A(4) beoog, moet op die
krediet van 'n landdros aangeteken word by die aanvang van die siekverlofsiklus, of by die
opneem van diens binne 'n siekverlofsiklus en mag nie op 'n pro rata -grondslag verminder word
indien 'n landdros sy of haar amp tydens die siekverlofsiklus ontruim nie.

Aansoek om verlof en toestaan daarvan
38E. (1) 'n Aansoek om verlof moet skriftelik gedoen word.
(2) Siekverlof kan toegestaan word indien 'n landdros nie sy of haar pligte weens

siekte vir 'n bepaalde tydperk kan verrig nie.
(3) Die toestaan van verlof van 'n streekhof -president en van 'n hooflanddros is

onderhewig aan goedkeuring deur die Minister, as die goedkeurende funksionaris.
(4) Verlof van 'n landdros, behalwe 'n landdros in regulasie 38E(3) bedoel, moet

goedgekeur word, in die geval van -
(a) 'n streekhoflanddros, deur die betrokke streekhof -president, as die goedkeurende

funksionaris;
(b) 'n landdros van 'n distrikshof, deur die betrokke hooflanddros, as die goedkeurende

funksionaris.
(5) 'n Weiering van 'n aansoek om vakansieverlof of 'n terugtrekking van vakansie- of

enige ander of spesiale verlof wat reeds toegestaan is, moet skriftelik wees en die rede en reeling
vir die herskedulering daarvan moet voorsien word.

(6) (a) 'n Landdros wat te na gekom voel deur die weiering van sy of haar aansoek
om vakansieverlof, kan binne vyf werksdae vertoë by die goedkeurende funksionaris indien, wat
die aansoek om verlof binne vyf dae moet heroorweeg en die betrokke landdros skriftelik van sy
of haar besluit, met redes daarvoor, moet ínlig.
(b) Indien die aansoek by heroorweging afgewys word, kan die betrokke landdros binne vyf
dae vertoe by die Minister indien.
(c) Indien vertoë ingevolge paragraaf (b) by die Minister ingedien word, kan die Minister, ná
verkryging van bykomende inligting wat by of sy nodig ag van die goedkeurende funksionaris en
die betrokke landdros, die aansoek om verlof van die hand wys of goedkeur.

Verpligte vakansieverlof
38F. Al die vakansieverlofkrediete in die vakansieverlofsiklus moet binne die

verlofsiklus gebruik word, maar nie meer as 10 ongebruikte verlofdae mag binne die eerste drie
maande van die daaropvolgende verlofsiklus geneem word nie.

Verlofgratifikasie
38G. (1) Die kontantwaarde ten opsigte van ongebruikte vakansieverlof tydens die

laaste diensjaar van 'n landdros, moet ooreenkomstig regulasie 38H bereken word en aan 'n
landdros betaal word by ontruiming van sy of haar amp om enige rede.

(2) 'n Verlofgratifikasie wat ooreenkomstig regulasie 38H bereken is, moet aan 'n
landdros betaal word ten opsigte van opgehoopte vakansieverlof op sy of haar krediet by
ontruiming van sy of haar amp om enige rede.

Berekening
38H.

AxB
260.714
waar-
A:

B:

van verlofgratifikasie en betaling daarvan
(1) 'n Verlofgratifikasie se bedrag word soos volg bereken:

die jaarlikse salaris van die landdros wat op die laaste dag van sy of haar diens
aan horn of haar betaalbaar is verteenwoordig
die getal vakansieverlofdae wat nie geneem kon word nie soos in regulasie 38A
bepaal of, die landdros se opgehoopte vakansieverlof en opgeloopte verlofkrediet
tydens sy of haar laaste jaar van diens, met uitsondering van 'n deel van 'n dag,
op sy of haar krediet op die laaste dag van sy of haar diens verteenwoordig
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260.714: die getal werksdae per jaar verteenwoordig
(2) 'n Aanpassing van die bedrag van die verlofgratifikasie aan 'n landdros betaal,

moet gedoen word wanneer 'n salarisverhoging in werking tree ná die beêindiging van sy of haar
dienste terugwerkend vir die tydperk tussen die datum van sodanige verhoging en die datum van
sodanige beëindiging.

(3) 'n Landdros kan die Departement skriftelik versoek om verlofgratifikasie wat aan
horn of haar verskuldig is by sy of haar afsterwe, aan 'n begunstigde, met inbegrip van 'n trust,
deur horn of haar geïdentifiseer, uit te betaal.

(4) Verlofgratifikasie aan 'n landdros verskuldig is betaalbaar-
(a) direk aan horn of haar;
(b) by sy of haar afsterwe -

(i) aan 'n begunstigde of trust soos in subregulasie (3) beoog;
(ii) indien geen begunstigde of trust geïdentifiseer is nie, aan -

(aa) die oorlewende gade of `n geregistreerde Iewensmaat soos beoog in Deel
XXII van hierdie Regulasies; of

(bb) die boedel van die landdros indien daar geen oorlewende gade of
Iewensmaat is nie.

(5) Die verlofgratifikasie, wat by beëindiging van diens, behalwe by afsterwe van die
landdros, aan 'n landdros betaalbaar is, kan as 'n verrekening gebruik word teen enige
departementele skuld waarvoor hy of sy aanspreeklik is.

Vakansieverlof sonder vergoeding
381. (1) AIIe vakansieverlof met vergoeding op 'n landdros se krediet moet eers

uitgeput word voordat verlof sonder vergoeding aan horn of haar toegestaan kan word.
(2) Vir die doeleindes van die berekening van die bedrag wat van 'n landdros se

vergoeding afgetrek staan te word in die plek van vakansieverlof sonder vergoeding toegestaan,
is die volgende formule van toepassing:
A x B
260.714
Waar-
A: die landdros se vergoeding verteenwoordig
B: die getal werksdae jaarlikse verlof sonder vergoeding verteenwoordig
260.714: die getal werksdae per jaar verteenwoordig.

Normale siekverlofvoorsiening
38J. (1) Die siekverlofsiklus van 'n landdros word geag om op 'n vasgestelde

gemeenskaplike datum, naamlik 1 Januarie 2019, te begin het en op elke derde verjaring van
daardie datum.

(2) Siekverlof val aan 'n landdros toe op die eerste dag van 'n siklus en vanaf daardie
dag kan die volle voorsiening van die tersaaklike siklus aan horn of haar toegestaan word indien
aan die ander bepalings van hierdie Regulasies voldoen word.

(3) 'n Landdros wat ná aanvang van 'n siekverlofsiklus aangestel is, kan die volle
verlofvoorsiening van daardie siklus ontvang.

(4) Ongebruikte siekverlof in 'n bepaalde siklus verval aan die einde van daardie
siklus.

(5) Die maksimum getal werksdae siekverlof met volle vergoeding waarvoor in
regulasie 38A(4) en (5) voorsiening gemaak word, kan tydens 'n driejaarsiekverlofsiklus aan 'n
landdros toegestaan word.

(6) 'n Landdros kan, by skriftelike aansoek aan die Minister, vakansieverlof wat hy of
sy op sy of haar krediet mag hê, met halwe salaris in die plek van siekverlof toegestaan word:
Met dien verstande dat-
(a) sodanige aansoek nie later nie as een kalendermaand nadat hy of sy diens hervat het,

ingedien word;
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(b) die getal dae vakansieverlof aldus toegestaan nie meer mag wees as 260 werksdae in
totaal in enige siekverlofsiklus nie; en

(c) die Minister tevrede is dat die betrokke Ianddros nie op daardie tydstip permanent vir die
hervatting van sy of haar normale pligte onbevoeg is nie.
(7) Subregulasie (6) kan ook toegepas word ten opsigte van 'n Ianddros se

afwesigheid weens siekte nadat stappe gedoen is om horn of haar op grond van swak gesondheid
uit die amp to onthef.

(8) Wanneer die vakansieverlof in subregulasie (6) of (7) bedoel aan 'n landdros
toegestaan is en hy of sy vergoeding ten opsigte daarvan ontvang het, kan sodanige verlof nie
weer na siekverlof met halwe salaris omgeskakel word nie.

(9) 'n Landdros-
(a) aan wie die maksimum getal werksdae siekverlof soos in regulasie 38A(4) en (5)

toegestaan is;
(b) wat vakansieverlof in die plek van siekverlof gebruik het soos in subregulasie (6) tot (8)

beoog; en
(c) wat nog nie sy of haar normale pligte kan hervat nie,
kan skriftelik, met redes, aansoek doen en 'n siekbrief aan die Minister voorlé vir verdere
siekverlof met halwe salaris.

(10) Die Minister kan verdere siekverlof met halwe salaris van hoogstens 86 werksdae
in totaal in enige een siklus toestaan, welke toegif gemaak kan word ten opsigte van aparte
tydperke van afwesigheid en enige siekte indien-
(a) die Minister tevrede is dat die landdros op daardie besondere tydstip nie permanent

onbevoeg is om sy of haar normale pligte to hervat nie; en
(b) die Ianddros geen vakansieverlof, met inbegrip van opgehoopte verlof, op sy of haar

krediet het nie.
(11) Indien 'n landdros sy of haar siekverlof met vergoeding of met halwe salaris en

vakansieverlof waarvoor in hierdie Regulasies voorsiening gemaak is, gebruik het, kan hy of sy
by skriftelike aansoek, siekverlof sonder vergoeding gegee word van hoogstens een jaar in totaal
in enige bepaalde siklus.

(12) 'n Landdros kan nie, behalwe ingevolge hierdie regulasie en tydens 'n bepaalde
siekverlofsiklus, enige verdere verlof gegee word om sy of haar afwesigheid van diens weens
siekte to dek nie, behalwe op aanbeveling van die Kommissie.

(13) Indien 'n landdros aan wie vakansieverlof toegestaan is, siek word nadat die
vakansieverlof begin het, kan 'n gedeelte van die genoemde vakansieverlof waarvoor hy of sy 'n
mediese sertifikaat indien, na siekverlof omgeskakel word, met dien verstande dat die nodige
siekverlof ingevolge hierdie Regulasies beskikbaar is.

(14) 'n Landdros wat ten minste tien jaar ononderbroke diens voltooi het, kan tydens
die res van sy of haar diens, indien die siekverlofvoorsiening ingevolge hierdie Regulasies
onvoldoende is, 'n bykomende nieherhalende 86 werksdae siekverlof met vergoeding toegestaan
word en by die toestaan van sodanige bykomende siekverlof, is die ander bepalings van hierdie
Regulasies, met die nodige veranderings soos deur die samehang vereis, van toepassing.

(15) Enige ongebruikte gedeelte van die bykomende werksdae siekverlof soos in
subregulasie (14) beoog, word na die volgende siklus of siklusse oorgedra.

(16) Bykomende werksdae siekverlof ingevolge subregulasie (14) toegestaan, moet as
sodanig in die verlofregister opgeneem word.

Spesiale siekverlof
38K. (1) 'n Landdros wat van diens afwesig is weens 'n besering in 'n ongeluk

opgedoen of 'n siekte opgedoen in die loop van en as gevolg van sy of haar pligte, moet spesiale
siekverlof met vergoeding toegestaan word vir hoogstens 130 agtereenvolgende werksdae, vir
die tydperk waartydens hy of sy nie in staat is om sy of haar normale pligte to verrig nie.

(2) Die Minister moet, ná die tydperk in subregulasie (1) bedoel verstryk het en die
Ianddros steeds nie sy of haar pligte kan hervat nie, 'n ondersoek laat doen-
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(a) om die landdros se vermoë om sy of haar pligte binne 'n verdere tydperk van hoogstens
130 agtereenvolgende werksdae te hervat, te bepaal; of

(b) ingevolge Deel VI van hierdie Regulasies.
(3) Die Minister kan bykomende spesiate siekverlof met vergoeding, of haiwe salaris

of sonder enige vergoeding vir 'n verdere tydperk van hoogstens ses kalendermaande toestaan
indien, ná 'n ondersoek ingevolge subregulasie (2)(a), 'n Ianddros sy of haar pligte binne sodanige
verdere tydperk sal kan hervat.

(4) Spesiale siekverlof ingevolge hierdie regulasie kan toegestaan word ondanks die
feit dat die ongeluk aan die nalatige optrede van die Ianddros toegeskryf kan word.

Spesiale verlof met vergoeding
38L. Spesiale veriof met vergoeding, met inbegrip van enige tydperk werklik en

noodwendig bestee deur to reis vir die doel waarvoor die veriof toegestaan word, kan aan 'n
Ianddros toegestaan word
(a) vir voorgeboorteondersoeke en -toetse, swangerskap en bevalling soos bepaal in

regulasies 38M tot 38N;
(b) vir aanneming soos bepaal in regulasie 380;
(c) vir gesinsverantwoordelikheid sons bepaal in regulasie 38P;
(d) vir hervestiging by verplasing soos bepaal in regulasie 38Q; of
(e) wanneer, in die geval van 'n Ianddros met gestremdheid, hy of sy opleiding in verband

met sy of haar gestremdheid moet bywoon, of wanneer die toerusting wat hy of sy in
verband met sy of haar gestremdheid gebruik, vir onderhoudwerk moet gaan.

Voorgeboorteverlof
38M. 'n Swanger Ianddros is geregtig op agt werksdae voorgeboorteveriof, per swangerskap,
wat die Ianddros toelaat om afsprake vir mediese ondersoeke deur 'n mediese praktisyn of
vroedvrou na te kom, en om toetse wat met die swangerskap verband hou, te laat doen.

Spesiale verlof vir swangerskap en bevalling
38N. (1) Spesiale veriof met vergoeding kan aan 'n landdros, ongeag huweiikstatus,

toegestaan word vir doeleindes van swangerskap en bevallling.
(2) 'n Landdros kan, per bevalling, 'n maksimum van vier agtereenvolgende

kalendermaande kraamverlof met vergoeding toegestaan word, wat begin enige tyd vanaf vier
werke voor die verwagte geboortedatum, of 'n datum voor dit waar die behandelende mediese
praktisyn sertifiseer dat die toestaan van verlof vanaf sodanige datum nodig is vir die gesondheid
van die Ianddros of dié van die ongebore kind.

(3) 'n Landdros mag vir ten minste vier weke ná die geboorte van haar kind nie haar
normale amptelike pligte hervat nie, tensy die behandelende praktisyn sertifiseer dat sy in staat
is om dit te doen.

(4) Kraamverlof kan gebruik word voor en ná die bevalling, maar moet in alle gevalle
ononderbroke en aaneeniopend met die bevalling wees.

(5) Ondanks subregulasie (4), kan kraamverlof onderbreek word, indien -
(a) 'n landdros dit verkies indien die kind vroeg gebore word en tydens die kraamveriof

gehospitaliseer word;
(b) 'n landdros dit verkies indien die kind siek word en vir 'n tydperk van meer as 'n maand

tydens die kraamveriof gehospitaliseer word; of
(c) die Ianddros tydens die kraamverlof siek word:
Met dien verstande dat indien die Ianddros besluit om haar kraamveriof te onderbreek, of siek
word, sy tydens die onderbreking, haar jaariikse veriof of onbetaalde verlof kan gebruik, maar
indien die Ianddros nie genoeg jaariikse veriof het nie, of, in die geval van siekte, haar siekverlof
kan gebruik.

(6) 'n Landdros wat haar kraamveriof onderbreek het sons in subregulasie (5) beoog,
en versuim om terug te keer werk toe ná die vier weke soos in subregulasie (3) beoog, verstryk
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het, moet daardie tydperk met jaarlikse verlof, of, indien die landdros nie genoeg jaarlikse verlof
beskikbaar het nie, met onbetaalde verlof, dek.

(7) 'n Landdros kan aansoek doen om 'n verlenging van kraamverlof deur die toestaan
van -
(a) jaarlikse verlof;
(b) onbetaalde verlof vir 'n tydperk van hoogstens ses kalendermaande indien die landdros

nie genoeg jaarlikse verlof beskikbaar het nie; of
(c) siekverlof as gevoig van 'n mediese komplikasie.

(8) (a) Siekverlof kan toegestaan word weens afwesigheid van diens as gevoig
van 'n miskraam, doodgeboorte of beëindiging van swangerskap op mediese gronde voor die
derde trimester van swangerskap en voordat 'n tydperk van kraamverlof begin.
(b) Indien die miskraam, stilgeboorte of beëindiging van swangerskap op mediese gronde
geskied tydens die derde trimester van swangerskap of nadat die tydperk van kraamverlof begin
het, is die landdros geregtig op ses agtereenvolgende weke van kraamverlof wat ná die
miskraam, stilgeboorte of beëindiging van swangerskap op mediese gronde sal begin, waarna
siekverlof as gevoig van 'n mediese komplikasie toegestaan kan word.
(c) Indien die miskraam, stilgeboorte of beëindiging van swangerskap op mediese gronde
geskied nadat die tydperk van kraamverlof begin het, moet die tydperk voor die miskraam,
stilgeboorte of beëindiging van swangerskap op mediese gronde as kraamverlof beskou word.

Spesiale verlof vir aanneming
380. (1) 'n Landdros wat 'n kind wettig aanneem wat op die datum van aanneming

nie ouer as 24 maande is nie, kwalifiseer vir aannemingsverlof tot hoogstens 45 werksdae met
ingang van die datum waarop die aangenome kind by die aanneemouer gaan bly.

(2) Aannemingsverlof kan op aansoek deur 'n landdros verleng word deur die
toestaan van -
(a) jaarlikse verlof; of
(b) onbetaalde verlof vir 'n tydperk van hoogstens ses kalendermaande, indien die landdros

nie genoeg jaarlikse veriof beskikbaar het nie.
(3) Indien die gade of geregistreerde lewensmaat van 'n landdros sons in subregulasie

(1) beoog, ook 'n landdros is, is daardie gade of Iewensmaat geregtig op die
gesinsverantwoordelikheidsverlof soos in regulasie 38P(1) beoog.

Spesiale verlof vir gesinsverantwoordelikheid
38P. (1) 'n Landdros kan hoogstens vyf werksdae gesinsverantwoordelikheidsverlof

per jaarlikse verlofsiklus toegestaan word om gebruik te word wanneer-
(a) die landdros se gade of geregistreerde Iewensmaat geboorte skenk;
(b) die landdros se gade of Iewensmaat 'n kind aanneem wat jonger as 24 maande is op die

datum van aanneming; of
(c) die landdros se kind, met inbegrip van 'n aangenome kind, gade of geregistreerde

Iewensmaat, siek is.
(2) 'n Landdros kan hoogstens vyf werksdae gesinsverantwoordelikheidsverlof per

jaar toegestaan word om te gebruik wanneer die landdros se kind, met inbegrip van 'n aangenome
kind, kleinkind, gade of geregistreerde Iewensmaat, ouer, aanneemouer, sib, grootouer of
skoonouer sterf.

(3) 'n Landdros wat al sy of haar gesinsverantwoordelikheidsverlof gebruik het kan,
behoudens die goedkeuring van die Minister, aansoek doen-
(a) om beskikbare jaarlikse veriof te gebruik; of
(b) onbetaalde verlof vir hoogstens ses kalendermaande, indien die landdros nie genoeg

jaarlikse verlof beskikbaar het nie, te gebruik.
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Spesiale verlof vir hervestiging as gevolg van verplasing
38Q. (1) Twee agtereenvolgende werksdae spesiate verlof met vergoeding kan aan

'n landdros toegestaan word wat na nuwe hoofkwartiere verplaas word, vir 'n enkele voorafbesoek
by sodanige nuwe hoofkwartiere.

(2) Twee werksdae spesiale verlof met vergoeding vir die doeleindes van hervestiging
kan aan 'n landdros wat verplaas word, toegestaan word.

Buitengewone spesiale verlof
38R. Indien die Minister onder buitengewone omstandighede oortuig is dat verlof

waarvoor geen voorsiening in hierdie regulasies gemaak is nie, in 'n spesifieke geval toegestaan
moet word, kan die Minister, op aanbeveling deur die betrokke goedkeurende funksionaris,
sodanige verlof toestaan op die voorwaardes wat die Minister nodig ag, hetsy dit verlof met volle
vergoeding of verlof met verminderde of geen vergoeding is.

Afstanddoening van reg op onverminderde salaris of vergoeding
38S. Verlof met haiwe salaris of sonder vergoeding kan slegs aan 'n landdros

toegestaan word indien by of sy skriftelik afstand doen van sy of haar reg op onverminderde
vergoeding soos bepaal in artikel 12(6) van die Wet."

Vervanging van regulasie 39 van die Regulasies
5. Regulasie 39 van die Regulasies word hierby deur die volgende regulasie vervang:

"Verdiskontering van verlof
39. (1) 'n Landdros kan na verloop van 20 jaar ononderbroke diens in die amp van

landdros, hoogstens 10 dae van sy of haar beskikbare vakansieverlof verdiskonteer.
(2) 'n Landdros kan na verloop van 30 jaar ononderbroke diens in die amp van

landdros, 20 dae van sy of haar beskikbare vakansieverlof, of 10% van sy of haar beskikbare
vakansieverlof, welke een ook al die meeste is, verdiskonteer.

(3) Vir die doeleindes van subregulasies (1) en (2), sluit 'ononderbroke diens in die
amp van landdros', diens in die Staatsdiens onmiddellik voor aanstelling as 'n landdros, in."

Inwerkingtreding
6. Hìerdie Regulasies tree op 1 Januarie 2020 in werkìng.
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